
MEMORANDUM OF UNDERSTANDING 

 

This Memorandum of Understanding (“MOU”) is entered into by and 

between the Placerville Union School District (“District”) and 

Placerville Association of Classified Employees (“Association”) 

regarding the impact on paraeducators and the District’s obligations 

to comply with the Federal “No Child Left Behind Act” (“Act”). 

TERMS 

1. As used herein, the term “paraeducator” is defined as a 

paraeducator that is funded by federal Title I funds or as may be 

interpreted by the courts or administrative agencies. The term 

“paraeducator” is also defined as each classified employee whose 

District work history includes service as an instructional aide 

or paraeducator and that elects to take the proficiency 

examination. 

 

2. The District shall participate in CODESP until it is no longer 

offered by the El Dorado County Office of Education or until the 

qualification date as determined by the Act, whichever occurs 

first. 

 

3. The District shall pay the El Dorado County Office of Education 

the initial examination fee of $15.00 per each District 

paraeducator to permit each District paraeducator who volunteers 

to take the proficiency examination. The parties acknowledge that 

the District’s payment of the initial examination fee permits the 

proficiency examination to be taken three times. The District 

shall also pay the El Dorado County Office of Education the 

initial examination fee of $15.00 per each classified employee 

whose District work history includes service as an instructional 

aide or paraeducator and that elects to take the proficiency 

examination.  Classified  employees  whose  District  work 

history  includes  service  as  an  instructional  aide  or 

paraeducator  shall  notify  the  District of his/her election  
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to take the proficiency examination on or before September 15, 

2005 to be eligible for the benefits contained in this MOU. 

 
4. The District shall provide one copy of the proficiency 

examination tutorial to each paraeducator. Any additional copies 

may be requested from the District, but the paraeducator will be 

required to purchase a copy of the tutorial from the District at 

his/her own expense. The parties acknowledge that the cost of 

additional tutorials will be limited to the District’s copying 

cost. 

 

5. For each paraeducator’s first three attempts to pass the 

proficiency examination, the District shall compensate each 

paraeducator for the time he/she spends taking the proficiency 

examination. Compensation shall be at the paraeducator’s regular 

rate of compensation and the paraeducator shall not receive 

overtime compensation for the time spent taking the proficiency 

examination. The District shall provide each paraeducator with 

up to one-quarter hour release time to be used to travel to the 

proficiency examination on a District site on the date of the 

paraeducator’s first three attempts to pass the proficiency 

examination. The District shall provide a paraeducator with a 

tutoring session by a District selected highly-qualified 

instructor in the subject matter for each section(s) that a 

paraeducator does not successfully pass. Such tutoring session 

or sessions shall be during non-duty hours and shall be without 

compensation. 

 
6. The passing score for the proficiency examination shall be 70% or 

higher. When one section of the proficiency examination is 

passed, the paraeducator shall not be required to take that 

portion of the proficiency examination again. The District shall 

consider a passing score to satisfy the requirements of the Act 

and no additional requirements shall be imposed on paraeducators 

unless specifically required by state or federal law. 
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7. For the fourth and any subsequent attempt to pass the 

proficiency examination, the paraeducator shall use his/her 

personal time to take the proficiency examination and the 

paraeducator shall not receive compensation. 

 
8. Paraeducators shall be entitled to retake the proficiency 

examination as many times as necessary. The parties acknowledge 

that the paraeducator shall pay all expenses for any subsequent 

attempts to pass the proficiency examination after the 

District’s payment of the initial examination fee and the 

release time as referred to above. 

 
9. Each paraeducator shall provide written notification at least 48 

hours prior to taking the proficiency examination. 

 
10. A paraeducator, except for those classified employees whose 

District work history includes service as an instructional aide 

or paraeducator and that elected to take the proficiency 

examination, that does not meet the requirements of the Act, 

shall be permitted to transfer, by seniority, to a vacant 

position for which the paraeducator is qualified. The parties 

acknowledge that the vacant position will be a non-Title I 

position. If no vacant position exists, the paraeducator, except 

for those classified employees whose District work history 

includes service as an instructional aide or paraeducator and 

that elected to take the proficiency examination, shall be 

afforded the re-employment rights and duties as provided in 

Article XXIII of the collective bargaining agreement. 

 
11. After September 15, 2005, the District shall provide a tutoring 

session by a District selected highly-qualified instructor in 

the CODESP subject matters. Such tutoring session shall be 

during non-duty hours and compensation shall be at the 

paraeducator’s regular rate of compensation and the paraeducator 

shall not receive overtime compensation for the time attending 

the District designated tutoring session.           
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